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1. Virtual Team

2. leadership

3. Transformational leadership
4. Leadership
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1. Virtual leadership
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13. Life cycle and Synchronicity
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. Martins et al (2004)

. Locational

. Temporal

. Relational

. Media Richness

. Synchronous Collaboration

. Voice Mail

. Intranet

. Teleconferencing

10. Videoconferencing

11. Virtual private networks (VPNs)
12. Internet-based collaboration websites
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6. Traditional

7. Virtualness Degree
8. Kirkman & Matheiue
9. Arling

10. Chudoba

1\

1. Shin
2.Cheneta

3. Lee (2008)

4. Lin et al

5. Meta analysis
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9. Greenberg and Baron (2003)
10. Charisma

11. Idealized influence

12. Inspirational motivation
13. Intellectual stimulation

14. Individual consideration
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. Daily

. Weekly

. Monthly

. Quarterly

. Yearly

. Never

. Knowledge-oriented
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2. Proactive

3. Transactional

4. Corrective

5. Avoidant

6. Multifactor leadership questionnaire
7. Bass and Avolio

8. leader behavior questionnaire

9. Sashkin

10. leader description questionnaire
11. Clover and Rosenbach

12. leadership report

13. Burke

14. leadership feedback questionnaire
15. Roush

16. Transformational leadership questionnaire
17. Alban-Metcalfe
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1. Vision
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8. Davis & Bryant
9. Zigurs
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